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Appendix A – Athletic Director Evaluation of SSRA Personnel 
 
SSRA Evaluation for Renewal /Promotion  
 
Date:   
 
Name and current rank: 

 

  
Renewal:     Promotion:    
  

 
All materials for application for renewal of Instructor, or for renewal of or 
promotion to Lecturer or Senior Lecturer of Sport Studies, Athletics and Recreation, 
as specified in the Faculty Handbook, have been submitted to the office of the 
Provost and Dean of the Faculty, and have been reviewed by the Director of 
Athletics ___________. 
 
Team Evaluations 
 
 
 
Athletic Director Evaluation       
 
1. Program Management 
      a. Budget 

Recommendation: 
 
 
      b. Recruiting 

Recommendation: 
 
 
      c. Travel 

Recommendation:  
 
 
      d. Practice 

Recommendation: 
 
 

      e. General Organization 
 Recommendation: 
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2. Student Experience 

Recommendation: 
 

 
3. Performance 

Recommendation: 
 

 
 
4. Other Contributions 
 

a. Courses taught: 
 
 

b. Community involvement: 
 
 

c. Department Service: 
 
 

d. Noted by colleagues: 
 
 

e. Professional Activity: 
 
 
 

f. Other: 
 
 
General Recommendation:  
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